A Proposed Associate of Science Degree in Recreation by Todd, Paul H.
, ' 
ABSTRACT OF APPLIED PROJECT 
Paul H. Todd, M.A. 
Graduate School 
Morehead State University 
1980 
Accepted by the graduate faculty of the School 
of Education, Morehead State University, in partial 
fulfillment of the requirements for Specialist in Education 
Degree in Admini~~ration and Supervision . 
. ;f;/J (?~.;/,~ 
Director of Applied Project 
/' 
Applied Project Committee: 
.,, 
Id . s ff{/ 
/ ('Date 
A PROPOSED ASSOCIATE OF SCIENCE DEGREE 
IN RECREATION 
ABSTRACT OF APPLIED PROJECT 
An applied project submitted iri partial fulfillment of 
the requirements for the degree of Education Specialist 
at Morehead State University 
by 
Paul H. Todd 
Committee Chairman: Dr. Robert Needham 
Professor of Education 
Morehead, Kentucky 
1980 s '- > 
--~ ' ,::?' 
_.:~ ~,:.~ 
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A PROPOSED ASSOICATE OF SCIENCE DEGREE 
IN RECREATION 
Director of Applied Project: Dr. Rtibert ~eedham 
Purpose of the Project: 
The purpose of this applied-project was to use 
information gathered from recreation personnel in Florida 
tourist attractions, _Florida community recreation programs, 
and Florida youth and club organizations to determine the 
need for a two year Associate in Science degree in 
Recreation, 
Delimitations: 
Information used in this study was limited to: 
information gathered from pertinent literature. 
role descriptions of recreation employees in 
community recreation in the State of Florida. 
role descriptions of recreation employees in 
commercial tourist attractions in the State of 
Florida, 
role descriptions of recreation employees in 
youth and club organizations in the State of 
Florida. 
Methods of Procedure: 
A search of related literature produced pertinent 
facts relative to the development of an Associate of 
Science degree in Recreation. From this literature, general 
information concerning the need for an Associate of Science 
degree in Recreation was developed and used as the ~ource 
. .from which to develop part one of the survey instrument. 
Commun:.t:,, colleges in the State of Florida were 
contacted in order to obtain course offerings in the area 
of recreation. Information gained here was used to develop 
part two of the survey instrument, 
The population surveyed by the instrument developed 
for. this study were Flor-ida community recr-eation departments, 
Flor-ida tourist attractions, and Flor-ida youth and club -.~ 
organizations. Most of those surveyed were employed by 
recreation agencies located across the .central part of 
the State of Florida. 
The data were analyzed and displayed in such a 
manner as to deter-mine the need for an Associate of Science 
degree in Recreation, The second part of the data analyzed 
were displayed in such a manner as to determine which 
proposed cour-ses of study were the most important and which 
were the least important. The third part of the survey was 
simply incorporated into Chapter- IV as this part of the 
survey that was subjective to nature, 
Findings: 
From the data gathered from the varied sources, 
the following information was identified as the most 
important by the survey: 
1. A two year program in recreation should be 
more concerned with preparing prospective 
student majors for employment· in all areas 
·or recreation. 
2. There is a current need to expand curricular 
offerings in the area of recreation in the 
Florida Community College system. 
3, A two year Associate of Science. ·degree in the 
area of Recreation should also require pros-
pective students to complete the general 
academic requirements of other degree seeking 
students at two year institutions of learning. 
4, A two year Associate of Science degee could 
with little modification meet the freshman 
and sophomore level academic needs of those 
students who wish to pursue a four year 
degree in recreation. 
5, The courses of instruction most important to 
an Associate of S.cience degree programs are 
water safety, first aid, and internship. 
6. Those courses least important to the two year 
Associate of Science degree program are health 
courses and social or cultural recreation 
courses. 
7, Four year colleges and universities do not 
recognize the two year Associate of Science 
degree program as necessary. 
8, Two year community colleges are reluctant to 
go against the wishes of the four year in-
stitutions. 
9, Those organizations who depend upon cont-
ributions and fund raising projects for their 
financial support a~e least ~upportative of the 
proposed Associate of Science degree program. 
Conclusions: 
The need for a two year Associate of Science 
degree program in Recreation must be needed by the 
recreation communities before it can be successful. Without 
the support and cooperation of the community college 
system and the four year institutions of higher learning, 
the program can never be a reality. Community recreation, 
commercial recreation, youth and club organizations will 
continue to employ non recreat.ion personnel and provide 
them with "on the job training" at a lower rate of pay 
or minimum wage. 
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Statement of the Problem 
CHAPTER I 
INTRODUCTION 
The purpose of this applied project was to use 
information gathered from comI!lunity colleges, Florida 
commercial tourist attractions, city and county recrea-
,· 
tion departments, and yell.th ~nd club org'anizations to 
determin~ the need for a two year Associate' of Science 
degree in the area of Recreatiop. Jhis program will be 
implemented at Polk Community College, Winter Haven, 
Florida. 
Rationale of the Study 
The employment opportunities in the, area of 
recreation have more than tripled in the St'ate of Florida 
over the past nine years as the population of the State 
·of Florida has grown from over four million in 1969 to 
/ 
over.nine milliori.~n 1979, Much discussion has been 
raised as to whether the prospective employees should be 
required to have either a.major or minor area of study in 
recreation before they be allowe_d to secure employment 
with the .various recreational agencies in the State of 
Florida. 
Providing a person with the opportunity to majoi 
in recreation does not guarantee employment upon comple-
tion of degree requirements; neither does the degree 
necessarily mean that a prospective employee is well 
qualified in all facets of recreation. An examination and 
statement of the role of recreational employee can be 
beneficial to all concerned. 
Recreation personnel have a special need to fill 
and a role to play. They administer or supervise recrea-
tion programs either directly or through the volunteer 
services of others within their respective communities. 
They are held directly responsible for making programs 
succeed. 
Recreation has been defined by Richard G. Kraus 
as ''an activity or experience, usually chosen voluntarily 
2 
by the participant, either because of the immediat'e ;,atis-
faction to be derived from it, or because he perceives some 
personal or social values to be achieved by it. It is 
usually enjoyable and, when it is carried on as part of 
organized community or agency services, it is designed to 
meet constructive and socially worthwhile goals of the 
individual participant, the group, and society at large. 111 
This definition may need to be modified slightly to meet the 
needs of the various recreational activities and programs. 
Recreation should be regarded as an "end product". 
what happens to a person as the result of an activity 
rather than the activity itself. 
1Richard G. Kraus, Recreation Today, Program Plan-
ning and Leadership (Santa Monica, California: Goodyear 
Publishing Company, Incorporated, 1977),, p. 5-
Recreation should be regarded as an ''end product'', 
what happens to a person as the result of an activity 
rather than the activity itself. 
Definition of Terms 
Recreation Supervisor (general) - one who is in 
charge of a geographical area or district and is respon-
sible for all phases of the recreation program within this 
area and for the professional supervision of all personnel. 
in the area. 
Superintendent of Recreation - one who is respon-
sible for planning and implementing a recreation and park 
program to meet the 'needs and interests of the total 
population of a community. 
3 
Recreation Leader - one who is responsible for 
planning, organizing,and supervising recreation programs in 
one or more facilities, directly leading, or teaching within 
a particular area of activity in which he is a specialist. 
Recreation Aides or Assistants - one who is respon-
sible for-assisting the Recreation Leader .in the conducting 
and supervising of activities. This person will be under 
the direct supervision of the Recreation Leader. He can 
teach selected activities. 
Recreation Attendent - one who is responsible for 
routine work of a clerical nature under supervision. This 
person can be assigned responsibilities for the marking 
of courts and playing fields and he can be responsible for 
keeping statistics and recoras of participants. 
4 
Recreation Intern - one who is normally a college 
graduate and is in a special position within a Recreation 
Department in conjunction with his studies in higher 
education in pursuit of a degree. They will perform a 
variety of administrative and supervisory tasks under the 
close direction and supervision of recreation officials 
within a specified amount of time. This term may also refer 
to student recreation leaders and trainees. 
:Weight - an average of the values of a set of 
items. The average is indicative of•its frequency and 
importance to the study. 
Delimitations 
Information used in this study was limited to: 
information gathered from pertinent literature 
role descriptions of recreation employees in 
community recreation in- the State of Florida 
Objectives 
role descriptions of recreation employees in 
commercial tourist attractions in the State 
of Florida 
role descriptions of. recreation employees in 
youth and club organizations in the State of 
Florida. 
1. to determine from information available, how 
great the need is to prepare students for employment in 
recreation in Florida youth and club organizations, Florida 
tourist attractions, and in Florida community recreation 
programs. 
2. to determine from information available, what 
courses should be offered in order that a student may be 
qualified for employment in Florida as a recreationai 
supervisor or othe.r positions of administration upon th_e 
completion of their two year program of study .. 
3. to determine from information· available, what 
specific courses should be offered for those students who 
are currently employed by Florida ·to·urist attractions, 
youth organizations, and community recreation programs. 
Procedure 
An in-depth study· of Florida · Corruhi.mi ty Colleges. 
Florida tourist attractions, community recreation programs, 
and youth and tlub organizations gave insights. into the 
potential need for the development of a two year Associate 
of Arts program of study in 'the area of Recreation. 
5 
From the informatiop gleaned·from_this study, which 
was conducted through survey ~etters and personal interviews, 
an·- Associate of Arts program of study has b,een developed 
in such a ·manner as to prepare_students for future employment 
by community recreation programs, Florida tourist attractions, 
and youth and club organizations. 
Course offerings will be scheduled in such a manner 
as to allow prospective studepts who are currently employed 
by the surveyed agencies an opportunity to continue their 
employment and attend classes with little or no interrup-
tions. 
CHAPTER II 
LITERA'l'URE REVIEW 
Recreation professionals believe that one of the 
most desirable opportunities for employment in the State 
of Florida is in the area of recreation. The area of 
recreational employment has grown tremendously in the past 
ten years and there currently are not enough. qualified 
personnel to meet the demands for employment. This is 
evidenced by the population growth in th~ State of Florida 
since 1969 (4 million to 9 million people) and the construc-
tion of many commercial tourist attractions such as Walt 
Disney World, Circus World, and Busch Gardens. Walt Disney 
World alone employs over 2000 people who are directly 
involved in recreation. 
At one time, most recreation employee's were 
recruited from the ranks of public physical education 
instructors, or they were local residents who were already 
employed by the various city or county governments and were 
moved into recreation positions either by request or out 
of necessity. As a result, programs were administered and 
supervised by personnel who ha~ little or no formal train-
ing in the area of recreation and usually made little or no 
attempt at becoming qualified. Consequently, many programs 
were abandoned or simply continued to be unable to meet the 
6 
needs of the entire community. Most often the local 
progr&ms revolved around youth leagues and there was little 
or no effort to reach the masses. 
Recreation in America 
From the middle of the twentieth ·century until 
7 
the present, the American people have seen many changes take 
place as a result of emphasis on recreation. Some of these 
changes and meanings are as-follows: 
The federal government has ·promoted outdoor 
interests. As early as 1955-1960, one-twelfth of the 
total income was spent on recreation. Money spent 
on recreation far exceeded expenditures on spectator 
sports. 
The federal government has promoted outdoor 
interests. In 1956, Congress requested that the 
Forest Service survey recreation use and needs. As 
a result of this survey and subsequent studies the 
Bureau of Outdoor Recreation in the Department of 
Interior was established in i962. This Bureau is 
directly responsible for our outdoor recreation and 
its promotion. 
The needs of youth are a major concern of the 
recreation movement. The first conference concern-
ing recreation for youth was held in 1909~ From 
this original movement, youth needs have continued 
to be emphasized. 
Recreation for the aged are receiving much 
attention today. Today recreation for the aged has 
a high priority. 
Recreation is international in scope. In 1956 
the International Recreation Association was founded. 
This brought about a world recreation movement. 
America began to exchange recreation personnel 
with foreign countries. 
2H. Douglas Sessom, Harold D. Meyer, and Charles 
R. Brightbill, Leisure Services, The Organized Recreation 
and Park System, (Englewood Cliffs, New Jersey, Prentice-
Hall, Inc.), pp. 32-35. 
Federal Government attempts to preserve and 
improve the beauty of America. The national govern-
ment has become aware of our need to protect our 
environment. Much time and planning has gone into 
preserving our waterways, National forests, wildlife,. 
historical sites and preventing pollution. 
Community scbool cooperation helps administ-
ration of recreation programs. • Two examples of such 
cooperation exist in Flint, Michigan, and Los 
Angeles, California. These two communities work 
jointly with their youth. 
The future of recreation depends on meeting 
certain challenges and priorities. A ~ajor problem 
today is in the·area of ecology which is the 
balance between nature's resources and technolog-
ical production. Our beaches are being eroded and 
polluted. Industrial wastes, oil-tank spills, and 
lack of improved care may mean that all of our 
b(aaches may vanish. Another challenge facing our 
recreation programs is vandalism.2 -
8 
Recreation professionals of~en .make the comment that 
recreation is at the ~low end of the totem pole'', when 
compared to other municipal services; however, it is clear 
that American people do value recreatioff and are prepared 
to spepd lavishly to obtain it, Estimates of national 
spending range from a low of ·so billion dbllars, to a high 
of 200 billion dollars a year and are increasing dram~tically 
in the area of recreation and leisure time. 3 Of :course, 
leisure spending includes rare books, fine ~ines, yachts, 
"fun" airplanes, mobile homes, and third automobiles. 
Recreation and park departments have been estab-
. . 
lished in increasing numbers in cities, towns, villages, 
and counties in the United States since the early 1900's. 
3Richard G. Kraus and Joseph E. Curtis, Creative 
Administration in Recreation and Parks, (St. Louis: The 
C.V. Mosby Company, 1973), p.l. 
The most recent comprehensive report (1973) of local 
recreation and park services in this country indicated 
that there were 3,142 public departments employing 118,515 
full time workers operating almost 1,500,0DO acres of 
recreation and park facilities.4 
In the State of F~orida, almost every city or town, 
regardless of size, has a recreation program. The county 
will usually provide facilities and supervision for any 
area that does not have their own recreation program. Many 
times the recreation program will be a combined city and 
county effort. 
Today the,demand for qualified recreation employees 
is at an all time high. It is the responsibility of the 
colleges, universities, and community colleges to recommit 
themselves to providing a quality program to prospective 
recreation employees. 
9 
The positions studied within the recreation depart-
ments carry many titles and degrees of responsibility which 
caused much difficulty in the search for appropriate 
literature. Some of the titles encountered were, Recreation 
Superintendent, Recreation Supervisor, Recreation Leader, 
Recreation Aide, and Recreation Attendent. For the ease 
4Ibid. p. l. 
of. reading, this study has been organized in such a manner 
as to put special emphasis on recreation leadership as it 
is most important to all recreation positions regardless 
of the job responsibilities. 
Literatur<o Related to the Type of Person Who Should Fill 
the Recreation Positions 
10 
The requirements for recreation leadership positions 
increasingly call for greater knowledge, technical ability, 
skills, and educational background. But experience has 
taught that these qualifications are limited in value to the 
recreation leader unless he has proper attitudes, interests, 
and personal qualities. No person who does not have personal 
integrity, a sound educational background, and potentialities 
for growth and development should be accepted, even for the 
least responsible leadership position, in a profession where 
dealing with people is the prime concern. 
Butler, in his studies, Introduction to Community 
Recreation, had defined the personal requirements for a 
recreation leader as follows: 
Sterling character and personal and professional 
integrity 
Good sense of humor 
Sense of service above personal ambition 
Appreciation of leadership as an art 
Faith in people, belief in their worth, and 
concern for their welfare 
Good physical and mental health 
5George D. Butler, Introduction to Communi-ty 
Recreation, Fifth Edition, (New York; McGraw-Hill book 
Company, 1976), p. 107. 
Productive energy and contagf~us enthusiasm 
Organizing ability and the will to apply it 
Butler, also states that, "as important as all of 
these qualities are, if one or them, character, is lacking, 
an individual should seek some other field of work, 
because without it he will never become a truly successful 
recreation leader.6 
Kraus and Curtis in their writings, Creative 
Administration in Recreation and Parks, define the 
requ1.rements of the individual who should fill recreation 
positions as having: 
Thorough knowledge of the philosophy and 
objectives of organized recreation. 
Thorough knowledge of group work and group 
leadership as applicable to a large and ,varied 
recreation program. 
Considerable knowledge of the principles and 
methods of organizing, program planning and program 
scheduling. 
Considerable knowledge of music, arts and crafts, 
dancing, high and low organizational games, 
gymnastics, sports and social recreation. 
Ability to establish and maintain effective 
working relationships with the community and to 
interpret the objectives of and create enthusiasm 
for the program among participants, subordinates 
and community groups. 
Ability to lead and participate in several 
types of recreation program activities. 
Ability to supervise, orient and train subor-
dinate personnel.7 
6Ibid. p. 108 
7Kraus, op. cit., pp. 64-65. 
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Kraus and Bates, identify the individual recreation 
leader as an individual who: 
Must operate on the basis of a sound philosophy 
of recreation and leisure. He must regard recreation 
as a significant aspect of human life, with a high 
potential for enhancing human growth and development 
and improving the total quality of community life. 
The leader must have a sound knowledge of the 
basic theories of play, both past and present. 
The leader should be sensitive to the process 
of group dynamics, and should make use of whatever 
approabh is likely to be most effective within a 
given situation or with a particular group such as 
"democratic", "authoritarian", or "permissive" 
approach. · 
The leader should respect the 'rieed of indi vi\J.uals 
within the groups he serves and must clearly 
recognize the difference among individuals in these 
groups. 
The leader should attempt to create an effect-
ive organization for planning and carrying out 
programs in order to realize as large a return as 
possible on all facilities, activities and staff 
services. 
The concerned leader should constantly evaluate 
the effectiveness and specific outcomes of his 
programs as well as the quality of his own function-
ing. 
The leader should constantly seek tq promote 
desirable social values. The leader should 
consistently make his views or moral positions 
known, and should set a constructive example for 
participants. 
Successful leaders must be prepared to accept 
responsibilities and risks, to ex2eriment and 
explore, to initiate, to pioneer.8 
8Richard G. Kraus, Principles and Practices in 
Recreation, (Philadelphia: W.B. Saunders Company, 
1973), p. 39. 
l2 
Charles and Richard Bucher, have identified the 
recreation leader as an individual who has: 
A real intrest in people. He understands people 
and is willing to get involved with them. 
Imagination and enthusiasm. This allows the 
recreation leader to evolve programs of interest 
and value and to solve problems among his program 
participants. 
Sensitivity, to the group and the staff. He 
must be sufficiently aware to sense problems, 
disagreements, and apathy that may exist among 
the people he has contact .with. 
Honesty and fairness. These qualities are 
necessary in any leader, for without them the 
trust of others is lost. 
Respect for oneself and others. Self respect 
and self confidence are important traits for a 
recreation leader. If a person has a poor self 
image, he will most often not come across well to 
his fellow workers or the people he services. 
Patience and persistence. A leader who· 
discourages people too easily will certainly 
lose the interest of the gr'oup he is working 
with.':1 
Mary Helen Vannier, has described the essential 
personal qualities that a recreation leader should possess 
as being: 
A love for people plus an understanding and 
sensitivity toward them. 
Personal integrity coupled with skills in how 
to work with other human beings_ of all kinds, the 
unskilled as well as the skilled. 
Enthusiasm and a dedicated desire to raise 
professional recreation standards as well as to help 
people to find meaning, purpose, and beauty in life. 
The courage to try something new. The ability 
to start as well as to improve existing recreation 
programs. 
9charles Bucher and Richard Bucher, Recreation 
for Today's Society, (St. Louis: The C.V. Mosby Company, 
1973), pp. 22-23. 
13 
The intelligence and cultural background to 
work with people from all walks of life as well 
as the skills to help others to raise their own 
personal and cultural levels. 
Good judgement, dependability, and flexibility. 
Personal attractiveness and that magical unknown 
quality that draws people to a real leader. 
A sense of humor and zest for life.lo 
Vannier also acknowledges that the recreation 
leader must posses the following knowledge and skills: 
The· skills to- see himself realistically, to 
judge his strengths and weakness, and to improve his 
leadership effectiveness by capitalizing upon trail 
and error attempts. · 
The organizational skill to plan and carry out 
a well balanced recreation program that periodically 
includes new kinds of activities to learn and new 
challenges to be met. 
14 
Skill organization and directing a wide variety 
of recreational activities, including crafts, drama, 
music, sports and games. 
The ability, patience and skill to work with 
volunteer leaders so that they profit fro~ their 
experiences and grow both in leadership · skill and 
in understanding of people and the value of recrea-
tion. 
The ability to use democratic methods of working 
with others so that each individual within the group 
feels he is an important part of a un1ted team 
working toward t_ha attainment of worthwhile goals. 
The ability to accept responsibility, make 
'decisions and draw up both long and short range 
plans, objectives and goals. 
The ability to sell the value of recreation 
to others as a balance wheel necessary for living 
a healthier, happier, and more· productive life. 
The ability to get a recreation program started 
in any community by having needed skill_s to find 
and develop loca1·1eadership so that a program is 
set up for the benefit of all people within a 
community. 11 
l□ Ma:ry Helen Vannier, Recreation Leadership, Third 
Edition, (Philadelphia: Lea and Febiger, 1977), p. 27. 
ll lb id. p . 2 8 • 
The ability to gain community support for 
the program, utilize all media of communication 
necessary for its growth and evaluate the .results 
realistically. 
The needed energy, drive, job devotion, and 
personal ambition to make a significant contri-
bution to human happiness and the betterment of 
mankind through the recreational approach. 
The descriptions of recreation leaders illustrate 
the wide range of perception as to what a recreation leader 
is or should be. 
The recreation leader today must recognize that he 
will live and wor_k in a community made up of diverse groups 
and of individuals with a multitude of concerns, interests, 
and recreation needs. His task is to coordinate the many 
divergent pressures and recreation movements of individuals 
and groups in a common direction. 
Literatu_re Relate·d to _th·e Amount of Formal Education the 
Recreation Leader Should _Have 
As in every other profes~ional's educational 
preparation, the leisure serviqes or recreation major 
is encouraged to have both as much depth or specialization 
as possible, while having as much bre~dth or versatility 
as can be worlced into the schedule. The recreation 
professional should be as skilled as possible in enabling 
. 12 people to enjoy their maximum in leisure pursuits. 
12
william Hillman; Leisure and Human Behavior, 
(Dubuque, Iowa: William C. Brown Publishing Company, 
1980), pp. 455-456. 
15 
Today's tight markets and the sometimes unrealistic 
expectations of employees suggest that the greater the 
number of recreation related skills any one person can 
have, the greater their likelihood of finding employment. 
The greater the number of recreation related skills, the 
greater their chances are of fulfilling their employees 
aspirations. 
The greater the depth of academic preparation, the 
more competitive one is in the job market; the greater 
the breadth of ones collateral skills, the greater the 
likelihood of upward mobility once the job market has been 
entered successfully.13 
At the Florida State Health, Physical Education 
and Recreation Conference which was held in Miami in 
November 1979, recreation leaders were suggesttng that 
students not only ma'jor in recreation, but that a second 
major in Business Administration or Finance was almost 
a necessity in today's market. 
1 3Hillman, 2£.· cit., pp. 457-458. 
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CHAPTER III 
PROCEDURES 
A search of related material produced facts to the 
establishment of course requirements for an associate degree 
in the area of Recreation. From this literatur~ general 
information concerning the need for a program of this nature 
and course requirements were obtained and used as two of the 
sources from which to develop a survey instrument. 
Selected community recreation programs, youth clubs 
and organizations, and tourist attractions were contacted 
in order to obtain their recommendations for the development 
of an Associate of Science degree Recreation Program at Polk 
Community College, Winter Haven, Florida. The Florida 
Attractions Association was contacted to secure a list of 
all tourist attractions in the State of Florida that currently 
employ recreation majors. The State Association of Rec-
reation Administrators supplied a list of community 
recreation programs. The names of youth and club organi-
zations were secured through various Chambers of Commerce. 
Sample Selection 
The population surveyed by the instrument developed 
for this study were personnel directors of the tourist 
attractions, recreation directors, and club or organization 
directors for youth groups who are totally dependent upon 
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community contributed for support. This survey was conducted 
during the months of October, November and December, 1978. 
Instrumentation and Data Collection 
From the information gleaned from the literature and 
information obtained from personal interviews, study of 
college catalogues and attendance at state meetings, an 
instrument was designed to survey tourist attractions; 
recreation programs, and youth organizations as to their 
-perceptions of the need for two years associate degree program 
in the area of recreation. 
Data Analys:i.s 
The data were analyzed and displayed in two separate 
sectionG in such a manner as to determine the need for an 
associate degree ii') the area of recreation and what course 
offerings should be :i.ncluded in such a program in order that 
a two year .graduate will be well prepared for employment. 
The :i.nstrument (See Appendix A & B) was sent·to all. 
Florida tourist attractions, community recreation directors 
. and _youth_ or club directors selected in the :sample. Of the 
26 instruments sent to community recreation directors, 18 
or 69.2% were returned. Of the 20 instruments sent to youth 
or club directors, 14 or 84.6% were returned. Of the 13 
instruments sent to Florida tourist attractions, 11 or 76.9% 
were returned. Of the total 69 questionnaires distributed. 
42 or 71.6% were returned to supply data for the study. 
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The responses from the three categories were analyzed 
separately by totaling the weight of each question as 
perceived by the three categories. Ten tables were developed, 
six composed of the total average weights for each.question 
by the surveyed area, two composed of the average weights for 
each question, and surveyed area against the other areas. 
The information from these tables was displayed in two sets 
of graphs, one set depicting the total weights and the other 
depicting the average weights. The graph depicting the 
total weights can be compared to the average of the total 
weights. The graph relating to the avearge weights can be 
compared to the range of the items. 
Of the ten items in Part One of this questionnaire, 
those counted most important by the Central Florida community 
recreation programs, Central Florida tourist attractions, and 
Central Florida youth or club organizations, were those that 
appeared above the mean in the analysis. 
Of the fourteen items in Part Two of the question-
naire, those counted most important by the directors, 
commercial ~nd tourist attractions, and the youth and club 
directors, were those that appeared above the mean in 
analysis. 
The three items in Part Three of the questionnaire 
were not displayed in charts as they were personal recommen-
dations by the three survey groups. 
CHAPTER IV 
FINDINGS AND INTERPRETATIONS 
The data gathered from the instruments administered 
to the community recreation directors, commerical and tourist 
recreation directors, and the youth or club organizational 
directors were displayed as follows: The first three Tables 
of Parts I (See Table 4.1 through.4.3) and II (See Table 
4.6 through 4.8) of the survey instrument were constructed 
in such a manner as to indicate the average weights given to 
each item by that survey. Tables 4.4 of of Part I and 
table 4.8 of Part II depicts the combined averages of three 
study groups surveyed. Table 4.5 of Part" I and tahle 4.10 
of Part II was constructed in such a manner as to depict the 
mean of the three study groups surveyed in- comparison to the 
overall mean for each item. The discussion which follows 
will be related to the data displayed in the tables and graphs. 
Community Recreation Department Perceptions of a Two Year 
Associate Degree in Recreation: Part I 
Community recreation departments appeared to evidence 
varied opinions as to whether community colleges are meeting 
the needs of recreation majors and as to whether there is a 
need for a two year recreation program for majors. This has 
been noted in Table 4.3. There was a difference of 1.27 
(based on a 1.0 as low and 5.0 as high) on the questions 
entered in Part I of the survey instrument. 
20 
21 
Recreation directors surveyed strongly felt that 
there is a definite need to expand the curriculuar offer-
ings in the area of recreation and that this program should 
be concerned with preparing the prospective student major 
for employment in all areas of recreation. Recreation 
directors surveyed felt very strongly that an Associate in 
Science Degree in Recreation should require prospective 
student majors to complete the general academic requirements 
of other two year degree seeking students. There also was 
strong support by the same individuals to develop a program 
that, with very little modification, could meet the needs 
of prospective four year degree seeking ~budents. Also, the 
program should be more concerned with preparing the pro-
spective student. for employment in public and community 
recreation as opposed to other employment areas. 
The recreation directors felt that prospective 
studerit majors should ,not be concerned with preparing 
themselves exclusively for employment in the areas of 
commercial recreation or youth services. clubs and organi-
zations. They also expressed concern that there are 
sufficient employment opportunities for the two year 
graduate in the area of recreation. 
Commercial Recreation Perception of a Two Year Associate 
Degree in Recreation: Part I 
Commerical recreation professionals evidenced a 
seemingly blase attitude toward the two year program in 
the area of recreation. Their response to the survey 
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instrument revealed a middle of the road approach to the 
proposed program of study. There was a variance of .60 
(based on 1.0 as low and 5.0 as high) on all of the questions 
entered in Part I of the survey instrument. 
Commercial recreation professionals indicated that 
a two year program of study in the area of recreation should 
require prospective student majors to complete the general 
academic requirements of other degree seeking students. The 
commercial recreation professionals indicated that there are 
sufficient employment opportunities in the area of public 
and community recreation. 'Those responding also indicated 
that a student major should be well p~epared for all areas 
of recreation employment as opposed to specializing in a 
specific area. 
Those responding felt th~t current recreation 
majors were not being adeq·uately prepared for future employ-
ment in the area of recreation. However, the commercial 
recreation professionals did feel that a student major 
should not plan his prospective recreation program to meet 
the needs of commercial recreation employment only. Those 
surveyed also felt that a student major should not limit his 
program to meet the needs of youth and service club 
organizations. 
Youth and Club Organization Perceptions of a Two Year 
Associate Degree in Recreation: Part I 
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Youth and club organizations were the least 
enthusiastic of those surveyed in reference to a prospective 
two year Associate degree of Science in Recreation program. 
Those surveyed felt very strongly that prospective student 
majors should be well rounded and be prepared for employment 
in all areas of recreation. These service club and youth 
organization directors did feel that there is a need to expand 
the recreation curriculum in Florida Community Colleges 
however, they were generally ''lukewarm'' to the suggestion 
that Florida Community Colleges should initiate a two year 
terminal program of study in the area of recreation. 
The youth club and club organization directors felt 
very strongly that an Associate of Science degree in 
Recreation should not be concerned with preparing pro-
spective student majors for employment in only commercial 
recreation or service and youth organization forms of 
recreation. At the same time, they were not necessarily 
receptive to preparing student majors in the area of public 
or community recreation. Those surveyed were not responsive 
to the suggestion that student majors should be required to 
complete the general academic requirements of other degree 
seeking students. Their responses to the survey also have 
considerable doubt as to whether there are sufficient employ-
ment opportunities for two year students who major in the 
area of recreation. 
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Perception of Total Group Related to Each Item of Part I 
Statement number ten, "A two year program in the 
area of recreation should be concerned with preparing pro-
spective student majors for employment in all areas of 
recreation", ranked as the top priority on the combined 
survey. The major concern of community recreation directors 
was that the prospective student major should clearly under-
stand and be thoroughly counseled that a two year degree in 
recreation would qualify them only for lower level employment. 
One community recreation director responded to question ten 
by advising, ''It will be nice if you can do it''. Three 
community recreation directors-felt that·a community college 
should not be concerned with preparing students for recre-
ation employment, and that this should be left to the dis-
cretion of the four year colleges and universities. Their 
main concerns were that mo __ st community colleges would have 
~hysical education instructors ~eaching_the recreation 
co~rses as opposed to recreation professionals. 
. ' . . . . . 
Statement numbe; tl,ree; "Th_ere is .a·c.urr~~t- need to 
• ' I • • • 
· .e'xpand our curricular. offerings ).n · the area -of rec_reatio_n_ in . 
the Florida Community' College Sys.tern;',· w~s- ranked as the 
second most important in priority listing by t.hose surveyed. 
Most responses in this area suggested that the curricula 
should be expanded, but much attention should be given to the 
courses of instruction offered to prospective students to 
insure that there was no overlap of those courses of in-
struction currently being taught at the four year college or 
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university level. The main concern here was that if a 
student major should suddenly decide that he wished to 
pursue a four year college bachelors degree he would have to 
repeat some of the proposed course offerings in an associate 
degree program. Two youth club directors suggested that 
the course expansion should be more concerned with emphasis 
on the sports activity area as opposed to lecture classes. 
One community recreation director recommended that the 
program of study should be geared to the "basics" as this 
was not stressed enough in his program of study at a four 
year institution of learning in Florida. 
Statement number four, "A two year Associate of 
Science degree should require students to complete the 
general academic requirements of other degree seeking 
students at a two year institution", was ranked third in 
priority listings by those surveyed. There were varied 
opinions among those surveyed as to what the general 
academic requirements should be. The public and community 
recreation directors were generally in favor of the basic 
general academic courses and did not suggest that the 
prospective student majors enroll in the advanced math, 
science, and English courses of study. In general, the 
most common response was, "take just the basic general 
education requirements" and "concentrate on your major area 
of study". The community recreation directors ranked this 
as a top priority. Youth club and social organizations 
ranked this as their second highest priority, and in 
general, suggest a "watered down", general academic course 
of study. 
Statement number six, ''A two year program with 
little modification, could meet the freshmen and sophomore 
level academic needs of those students who wish to pursue 
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a four year degree in the area of recreation'', ranked as 
fourth on the combined priority listings on part one of the 
survey._ One community recreation director stated, "There 
would be a definite waste of time and money by any student 
major who completed his first two years of a recreation 
program in a community college academic setting". Another 
recreation director advised, ''I had to repeat most of my 
freshman and sophomore level recreation courses when I 
transferred from a community college to a Florida four year 
institution of higher education". The four year institution 
felt that his prior two years of preparation had been 
inadequate. Hillsborough Community College, located in 
Tampa, Florida, has advised that the four year state sup-
ported universities will not accept their proposed recre-
ation courses for transfer credit as they wish to teach all 
courses of study at their respective institution. However, 
as a survey group the public and community recreation 
directors listed this as the third highest priority listing 
on the survey instrument. Commercial and tourist recreation 
directors as well as youth and club organization directors 
made no specific comments in this area. 
ranked this as their second highest priority, and in 
general, suggest a "watered down", general academic· course 
of study. 
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Statement number six, "A two year program with 
little modification, could meet the freshmen and sophomore 
level academic needs of those students who wish to pursue· 
a four year degree in the area of recreation", ra,nked as 
fourth on the combined priority listings on part one of the 
survey. One community recreation director stated, "There 
would be a definite waste of time and money by any student 
major who completed his first two years. of a recreation,• 
program in a coinmunity college academic setting". Another 
recreation director advi'sed, "I had to repeat most of my 
freshman and sophomore level recreation courses when I 
transferred from a community college to a Florida four year 
institution of high~~ education''· . " The four year institution 
felt that his prior two years of preparation had been 
inadequate. Hillsborough Community College, located in 
Tampa, Florida, has advised that the four y~ar state su~-
ported universities will not accept their proposed recre-
ation courses for transfer credit as they wish·to teach all 
courses of study at their respective institution. However, 
as a survey group the public and community recreation 
directors listed this as the third highest priority listing 
on the survey instrument. Commercial and tourist recreation 
directors as well as youth and club organization directors 
made no specific comments in this area. 
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Statement number seven, "A two year program should· 
be more concerned with preparing prospective student majors 
for employment opportunities in the area of community 
recreation", ranked in a tie.for fourth on the combined 
total priorities of the survey. Community recreation 
directors ranked this as a third on their list of prior-
itie·s. There were no specific comments by the survey 
groups concerning this specific question other than 
community recreation directors voiced a ioud-"Amen". 
Statement one of the survey instrument, "Florida 
Community Colleges are not adequately preparing student 
majors in the area of recreation", was ranked as sixth 
in priority on Par.t I of the survey. This statement 
reflects the lack of student preparation due to limited 
curriculum offerings. The community recreation directors 
surveyed felt more strongly about the survey·question than 
did the commercial recreation directors and the service and 
youth club directors. Three community recreation directors 
expressed concern that Florida Community ,Colleges discour-
age prospective student majors with their limited curriculum 
offerings in the area of recreation. Two community recre-
ation directors suggest that current curriculum offerings 
were too physical education oriented. 
Statement two, "There is,a need.to develop a two 
year associate of Science degree program in the area of 
Recreation in the Florida Community College System", was 
ranked seventh in priority on part one of the survey. Again 
the community recreation directors felt more strongly in 
reference to the need for such a program. One community 
recreation director expressed concern that a program of 
this nature would be in direct competition with those 
programs currently being offered by four year colleges 
and universities, therefore limiting the employment 
opportunities for two year graduates. Two community 
recreation directors were more concerned that the two year 
program be developed as a parallel program to those 
currently being taught at the state supported universities 
of Florida, i.e., Florida, Florida State, and Florida 
International. 
Statement number five, "There are sufficient 
employment opportunities for a two year graduate in the 
various recreation programs in the State of Florida", 
ranked eighthin the priority listings by those surveyed. 
28 
The community recreation directors felt more strongly that 
there were sufficient employment opportunities than did 
the commercial recreation directors and the youth or club 
directors. The community recreation directors did express 
concern that if there were too many employment opportunities 
for two year majors, students would lose interest in 
pursuing a four year program of study. Although youth 
and club recreation directors ranked this as sixth on their 
list of priorities, they in general expressed an interest 
in hiring the two year graduate as program and activity 
leaders. Commercial recreation directors ranked this as 
number five in their list of priorities, but made no 
specific comments concerning their specific feelings. 
Statement number nine, "A two year program in 
the area of recreation should be more concerned with 
preparing prospective student majors in the area of 
commercial recreation", ranked ninth on the overall 
combined list of priorities. The Disney World Commercial 
Director advised that ''at the present time, our tourist 
attraction was not hiring recreational professionals.'' 
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He also advised he would "prefer to hire hourly employees 
and provide them with on the job training experiences". 
This would result in a considerable savings for Disney 
World in salaries as they pay minimum wages. The Director 
of Personnel at Cypress Gardens, Winter Haven, Florida, 
advised that he supported a two year Program that prepared 
prospective student ma,iors for employment in commercial 
recreation. He felt very strongly that a student major 
should pursue a recreation degree with emphasis on commer-
cial recreation. Three youth and club organizations recom-
mended that a prospective student major pursue a two year 
degree in physical education, with emphasis on the individ-
ual activities as opposed to a planned recreation program. 
The community recreation directors were almost unanimous in 
their opposition to the survey question and ranked it as 
their lowest priority on part one of the survey instrument. 
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Statement number eight, "A two year program in the 
area of recreation should be more concerned with preparing 
prospective students in the area of service club activities 
such a:, for Boys Clubs, Girls Clubs, the YMCA, and YWCA", 
ranked as tenth on the combined survey. Youth and club 
directors ranked this survey question as their lowest 
priority. One youth director advised that a prospective 
student major in recreation would.most probably be unable 
to specialize in a two year program for youth o'r club 
recreation and therefore he would personal.fy hire physical 
education majors to fill his future vacancies. A second 
youth director advised ·that the administration in his form 
of recreation would need four.year programs of study and that 
his leaders or activity directors could 'be young men or women 
with no formal education beyond high sdhciol, He would provide 
them with on-the-job training experiences. The community 
r·ecreation director as well as the commercial recreation 
director responded to this survey question by ranking it 
tenth with no additional comments. 
Two youth organization directors advised that a 
student major who has prepared himself for employment in 
all facets of recreation should more readily find desired 
employment as opposed to the limited opportunities 
available for those who spe,:ialized. One commercial personnel 
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director advised that the limited employment opportunities 
in commercial recreation may disillusion prospective student 
majors and thereby strongly supported a well rounded, total 
associate degree in recreation. 
Proposed Course Offerings: Part II 
A thorough study was conducted and the results 
analyzed of curriculum offerings taught on the freshman 
and sophomore level at Florida four year institutions and 
community colleges to determine possible curriculum 
offerings for the proposed Associate of Science degree in 
Recreation at Polk Community College. Additional curriculum 
studies were conducted through California and Texas 
Community College catalogues to determine what was being 
taught in those community colleges and four year institutions 
r 
with two and four year degree programs in recreation. From 
studies and personal interviews with recreation professionals, 
a proposed selection of courses was prepared and submitted 
as Part II of the survey instrument. All persons surveyed 
were asked to evaluate each individual course and make the~r 
recommendations as to the strengths and weaknesses of each. 
It is important at this time to point out that the number 
of academic credit hours given to each course was arbitrary 
and did not necessarily reflect the expressed opinions of 
the writer of this paper. 
Community Recreation Directors Evaluation of Proposed 
Course Evaluation 
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Community recreation directors evidence a greater 
variance in opinions as to which of the proposed course 
offerings were the most important to an Associate of Science 
degree in Recreation program. Also, there was some 
disagreement as to which were either unimportant, or could 
be combined with other proposed.courses and therefore 
'eliminate possible repetition in instruction. 
Community recreation directors ranked First Aid 
' .• ~ - ' . 
and Safety as the most important curriculum offering.in the 
proposed Associate of Science degree in Recreation program. 
They were almost unanimous in choosing this as the most 
important. Personal follol\'-UP ·interviews with five 
community recreation direc.tors revealed that' first aid and 
safety is their major. concern on the playgro.und, in· the 
complex and on the bea~h area. They ,advised that they stress 
first aid and safety in their activities as our court systems 
are becoming more lenient in awarding large court settlements 
for personal or bodily injuries which occur in recreational 
settings. They also advise that they are requiring all of 
their recreation employees to complete emergency first aid 
or emergency medical technician courses of study. 
Community recreation directors ranked course 
suggestions number thirteen and fourteen as ~heir second 
highest priority on the survey instrument. The proposed 
courses of instruction are Intern I and Intern II, which 
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will allow the student major to function as a junior leader 
and to become involved in budgeting, planning, and 
supervision within a recreation program. Most; community 
recreation directors felt that an internship in recreation 
setting would give the student major an opportunity to be 
involved in a total recreation setting and would aid in 
determining whether the student has selected a proper course 
of study for future employment·. They felt that internship 
would also allow recreation professionals to evaluate the 
students future potential and that they could advise him 
as to whether he should continue in recreation or return 
to school and pursue other avenues in the academic world. 
Community recreation directors ranked course 
suggestion number eight, "Sports Officiating" as their 
fourth highest priority. One community recreation director 
advised that "even though the prospective recreation 
employee would most probably not·actually officiate any 
activities, he should be familiar with the rules as he most 
probably will be called ~pon to settle disputes or protests 
which occur in the various team and individual activities. 
A second community recreation director advised that his 
lower level employees actually were scheduled to offic.ate 
I 
as part of their responsibilities. Most community recreation 
directors were in agreement that a general working knowledge 
of the rules for basketball, flag football, and baseball or 
softball were necessary for all pr-ospective recreation 
majors, 
Community recreation directors rank~d course 
suggestion number seven "Problems in Recrea,tion Leadership" 
as the fifth highest priority on Part II of the survey 
instrument. Two community recreation directors advised t,hat 
problems associated with lower level supervision should be 
stressed. The problems they felt were the most common 
included scheduling of officials, soliciting sponsors to aid 
in financing league play, se_curing part:...time hourly employees 
for the purpose of scoring athleti_c events .and supervi"sing 
the preparation of the play areas. Three community rec-
eation directors suggested that '_'Problems ~n Recreation" 
be included in a "Planning and· Organization" course of study 
' ' 
proposed in question number ·six. 
Course suggestion number five, 11 G:r,oup .. Leadership" 
and course suggestion-"Planning and-Oganization of a 
Recreation Program" were reanked as equals in importance 
by the public and community recreation directors. Three 
public recreation directors and one community recreation 
director were in agreement that the two proposed courses 
of instruction could be combined as one. The general feeling 
was that "Group Leadership" should be. an integral part of 
"Planning and Organization of a Recreation Program". One 
community recreation director recommended that "Group 
Leadership" be included in the proposed "Social Recreation" 
course of study. 
Course suggestion number 19, "Water Safety Instruc-
tion" (WSI), was ranked by the community recreation directors 
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as their eighth highest priority. There was a consensus 
of opinion that there Sh(luld be some instructions in -the 
area of aquatics, but that it was not absolutely ·necessary 
that all two year majors be qualified to teach swimming. The 
general comment was "It would be nice, but.not necessary". 
Course· suggestion number 12, 11 Recreational Sports 11 , 
was ranked as the ninth most important proposed course of 
study by the community recreation directors. Seven of-those· 
surveyed felt that this suggested course of study could be 
broken down into individual activities and taught as such. 
Two advised that recreation majors should not be limited in 
the number of activity classes and should take at least 
eight activities covering a broad area of offerings in 
recreational sports .. 
Course suggestion number three, "Introduction to. 
Recreation" was ranke'd as· _the tenth most important proposed 
course of study by the c'ommunity re creation directors. Five 
community recreation directors felt very strongly that the 
material covered iri ''Introduction to Recreation'' was 
duplicated in most of the other recreatio11· lecture courses,_ 
and that it was not necessary to teach an Introduction course. 
Two community recreation directors recommended that this 
course should be a prerequisite before taking any additional 
recreation courses so that a prospective student would have a 
working knowledge of the concepts, theories, philosophies, 
and history of recreation. 
Community recreation directors ranked course 
suggestion number four, "Camping and Outdoor Recreation", 
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as their eleventh priority on the survey instrument. Two 
community recreation directors recommended that this was a 
specialized area, and should not be a required course of 
study. All others surveyed ranked this proposed course of 
study in the area of 4.0 on a 5.0 scale, but entered no 
comments as to why they felt it to be significant or 
insignificant course of study in a planned recreation program. 
Course suggestion "Social Recreation" was ranked 
as the twelfth most important proposed cours~ of study 
by the community recreation directors who felt that this 
proposed course of study could be included in the "Group 
Leadership" course o.f study. Two community re creation 
directors felt very strongly that a social recreation 
course of study should be more concerned with activities for 
senior citizens. All other surveys made no significant 
comments other than "good" or "It is not a necessary course 
of study on a two year college level''. 
Community recreation directors ranked course 
suggestion ''Recreation in American Culture'' as their second 
lowest priority. The general response was that recreation 
and culture are emphasized in the first two of three chapters 
of any recreation text dealing with social recreation, 
introduction to recreation, and problem courses. 
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Community recreation directors ranked "Health 
Concepts", which is a course designed to explore and 
discuss health fitness concepts, as the course least 
important to a student who proposes to major in recreation. 
The genera1"''cornrnent was "Individuals who are interested in 
fitness can pursue their interests through jogging, 
biking, and weight training activities." There were strong 
feelings that the anatomical and physiological aspects of 
exercise were currently being taught in anatomy and phys-
iology courses and that "Health Concepts" would be a dupli-
cation of academic instruction. 
Cornrnerical Recreation Direcfors· Evaluation ·or Proposed 
Course Study 
Commercial recreation directors ranked course 
suggestions two, three, nine, ten; eleven, thirteen, ~nd 
fourteen (See Table 4.9) as their top priority and all were 
equal in importance. All received an average score of 3.60 
on a scale of 1.0 being low to 5.0 being high. The limited 
number of responses to the survey instrument by the commer-
cial recreation directors allow a greater variance of 
importance between the fourteen proposed courses of study. 
One commercial recreation director advised that 
the prospective employment opportunities did·not pay enough 
to warrant two years of college. Therefore, he did not see 
any need in completing the questionnaire. A second commer-
cial recreation director advised that while he was in favor 
of a two year program in the area of recreation, he did not 
feel qualified to evaluate the proposed courses of study as 
he was a business administration major with little formal 
education in planned academic program for recreation majors. 
One commercial recreation director advised that he would need 
additional information and proof that such a program could 
work before he would return the survey instrument. Two 
personnel directors for commerical recreation complexes 
returned complete survey instruments, but did not comment 
on any of the proposed courses of study. 
Youth and Club Organ~zations Evaluation of Proposed Courses 
of Study 
Youth and club organizations ranked course suggestions 
number one and number two (See Table 4.10) as the highest 
priorities on Part II of the survey instrument. One youth 
director felt very strongly that ''Social Recreation'' should 
be adapted to all age groups, races, incomes and both sexes 
as opposed to adapting it to the specific needs of older or 
senior citizens groups. A second youth director advised that 
"Social Recreation" should be more concerned with the large 
group activity settings. The general comment concerning the 
proposed "Intern I" course of study was to change the name 
of the course to, "Field Experiences". Three youth directors 
advised that not only would a student gain valuable leader-
ship experinece in this particular course, but that they 
would be willing to pay the student minimum wages to work 
additional hours as a group leader beyond those that are 
required for the internship course of study. 
Course suggestions five, six, and nine (See 
Exhibit 10) were ranked as the third highest priority on 
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the survey instrument by the youth directors. These courses 
were entered as: '.'Group Leadership", "Planning and Orga-
nization of a Recreation Program'', and ''First Aid and 
Safety". Tw.o youth directors felt that "Group Leadership" 
should be v,iven the highest priority as most activities. 
in a youth club program were organized on a group or team 
level of competition with little emphasis placed on indi-
vidual activities. The youth directors were more concerned 
with participation by the masses as it enables one person 
to supervise larger areas. Three youth directors felt very 
strongly that "First Aid and Safety" should be given a high 
priority as their organizations were teaching many activ-
. ' i ties that involved body contact ari:d there·fore there were 
many bruises, bloody noses, and sprains which would need 
minor medical attention. Two expressed concern that the 
"First Aid and Safety" course should emphasize cardiopul-
monary respiration techniques as this woulq most certainly 
be needed in the water sport activities. One youth director 
advised that a "Planning and Organization" course of study 
should not be taught on a freshman or sophomore level, but 
should be taught as an upper level course of instruction. 
Two youth directors .suggested that "Planning and·Organi-
zation" should.be combined with "Group Leadership". 
Youth and club organizations ranked course 
suggestion number eleven, "Life Saving" (water safety in-
struction), as their sixth highest priority. The general 
comments were "that it was necessary for those who would be 
in leadership or supervisory positions on the water front", 
but that not all employees would be assigned to water sport 
activities. Two youth directors recommended that this 
particular course of instruction could be taken through 
' 
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the American Red Cross advanced course of study and that to 
devote an entire semester to such a course was a waste of 
time. 
Youth and club organizations ranked course suggestions 
thirteen and fourteen as their seventh and eighth highest 
priorities. There were two comments by youth club directors, 
each suggesting that a prospective major in recreation would 
have an opportunity to determine during the course of his 
''internship'' whether he or she was sincerely interested in 
recreation as a means of financial support. 
"Camping and Outdoor Recreation" received a priority 
ranking of nine by the youth and club organizations. Those 
surveyed made no comments or recommendations in references 
to this proposed course of instruction. 
Course suggestion number twelve, "Recreational 
Sports" was ranked as the tenth priority by youth and club 
organizations. Two youth and club organizations recommended 
that the student majors take a minimum of four to six 
individual activity classes of study as opposed to the 
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proposed "Recreational Sports" lecture, lab course of study. 
Two youth and club organizations recommended substituting 
eight and ten activity classes for "Recreational Sports". 
Youth and club organizations ranked, ''Introduction 
to Recreation" as number eleven on their list of priori ties, 
or the third lowest priority. Four youth and club orga-
nizations were in agreement that the material taught in an 
Introduction to Recreation class is repeated in all other 
recreation courses of study, therefore, this course could 
be deleted completely from the proposed Associate in Science 
Degree in Recreation. 
Youth and club organizations ranked course suggestion 
number eight, "Sports Officiating" as the twelfth most 
important priority. Although they had previously advised 
that their prospective employees need to concentrate on 
planning or oganizing large group activities, it is evident 
that they do not wish that the leader also function as an 
official. Three youth directors did feel strongly that he 
should be familiar with the rules governing the athletic 
activities. 
"Recreation in American Culture" was ranked as the 
second lowest priority by the youth and club organizations. 
Only one youth and club organization saw any significance 
in the proposed course, and he advised that he would combine 
it with other lecture courses of study. 
The lowest priority weighting was given to the 
proposed "Health Concepts" course. Three youth and club 
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organizations advised that this was a specialized course 
that was more useful to a physical education or health 
major, Additional comments suggested that there was little 
or no current demand for this activity other than on a 
specialized basis. Those who exhibited an interest in 
exercise were directed into Judo and Karate activities, or 
were encouraged to pursue their interest on an individual 
basis. 
Comments and Recommendation of Those Surveyed: Part III 
Part III of the survey instrument requested those 
surveyed to make recommendationsin three specific areas. 
Those areas were (1) the particular strengths and weaknesses 
that they saw in a community college administering an 
Associat·e of Science degree in the area _o.f Recreation; 
(2) their recommendations concerning the addition or 
deletion of suggested· curricula offerings; and (3) what 
specific general academic courses o.f instruction they 
recommended prospective student majors should take beyond 
their major area courses of instruction. Their recommend-
ations are in the following sections of this paper. 
Many students do not wish to pursue a .four year 
academic program. This will allow those ·who have an interest 
in recreation an alternative to prepare themselves for 
future employment concerning themselves with financing a 
fo~r _year degree, The economics of such a program will be 
very desirable to many. Small communities who do not have 
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the necessary financial support to hire a four year college 
graduate, many still provide a program for their residents 
by employing a two year major in recreation. Most often 
those employed in such a program will be from the respective 
community where they will be employed. For the student who 
decides to continue his higher education, employment 
through such a program will provide greater insights into 
the rewards of a four year degree:. 
Community Recreation Directors· 
Strengths of the Proposed' Program 
Community recreation directors also suggested that 
the program of study should be geared to the basics of 
recreation which will prepare prospective. employees for the 
many minor problems· associated with a_recreation program. 
Most four year in-stitutions do -not emphasize the basic areas 
in their course of study. These same directors also 
suggested that such a program was too narrow and limiting. 
Weaknesses of the Proposed Program 
The proposed program could saturate the various 
recreation departments and communities with lower salaried 
employees which in turn may encourage city or county 
governments to finance a lesser program for their citizens. 
There is no demand for two year majors in the larger 
metropolitan areas and the urban areas that have well 
rounded programs currently in existence. 
Students on the freshman or sophomore leve·l 'of 
higher education most often are not "positive" of their 
future and therefore could be "locked in" in a major field 
. . 
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of study that they do not wish to continue to follow. These 
students may not completely understand that they will be 
considered as "technicians". 
A maj o_r area of concern of the community recr:ators 
is that unqualified instructors majfteach the courses. By 
unqualified they mean physical education and health majors 
as opposed .to recreation majors. There was some concern 
expressed by the community recreation directors that too·· 
much material would be covered in too short a time period 
and tha't the students l'fould not receive or learn enough 
of the basics required in :recreation. 
·Commercial Recreation Di:recto·rs 
Stren·gths of the Pro·p·osed Program 
The strengths outlined by the commercial recreation 
professionals ·were very limited. Their most general 
recommendation was. the possibility of the two year degree 
program preparing ·stu_dents for the position of a recreation 
aide or recreation leader. They also recommended that the 
two year program could prepare the student major for an 
additional two years of study at.an institution of higher 
learning. 
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Wealcn·esse·s oT the_·pr·opos·ed Program 
The major. weakness observe·d by the commercial 
recreation directors was that a student who pursued a two 
year- degree could only function as a- lower 1evel leader, aide, 
or supervisor, therefore, limiting his professional growth 
in the field. 
A second weakness observed.by the commercial 
recreation professionals ·was that students who decide that 
they wish to pursue a four year degree may lose many transfer 
hours as the four year irstitutions insist upon teaching 
all lecture courses for a recreation major. Therefore, the 
student may have to rer>eat several of the proposed courses 
of study. 
Youth and Club Organizations 
Strengths of-the·Proposed Program 
Youth and club-organizations felt that the major 
strengths in an Associate of Science degree in Recreation 
was in .. the fact that they could hire trained personnel at a 
lower -salary to · fill leadership p·ositions. They also felt, 
that they could replace hourly employees who have had no 
formal training with the two year recreation-major. This 
would definitely be a plus for their organizations. Students 
would be free from the-traditional supervisory roles which 
are four year degree expectations. 
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Weaknesses of the Proposed Program 
The major weakness as seen by the youth club direc-
tors is whether there will actually be any consideratio.ns 
given to the two year graduate to hold supervisory positions. 
One youth club director states, "There is more to learn about 
re creation today than ever before". There fore, all should· 
pursue four year degrees. 
Additional concerns or weaknesses listed by the 
service club directors included, a lack of qualified rec-
reation instructors on the community college level, and an 
insufficient number of recreation departments who will be 
willing to allow the student major to "intern'' in their 
program. 
Community Recreation Directors Comments ·concerning Additions 
and Deletions ·or Propose·d Cours·e· Offerings 
One community recreation director advised that the 
proposed course decriptions were more than sufficient for 
an Associate of Science Degree. There would be much over-
lapping of the proposed courses of instruction with those 
taken at a four year institution should a prospective 
student continue his education'at a later date. 
A majority of those surveyed recommended that 
several of the courses be combined, i.e.; "Introduction to 
Recreation", and "Recreation in American Culture". There 
was also a majority in favor of deleting the proposed 
"Health Concepts" course. Two community recreation direc-
tor favored deleting ''Internship I and II''. 
Courses which community recreation directors felt 
should be an integral part of a two year recreation program 
included, "Recreation for the Handicapped", "Care and 
Maintenance of Playing Areas and Playing Fields", "Care 
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and Maintenance of Equipment", and "Arts and Crafts" courses. 
Commercial Recreation Direct·o·rs Comments Concerning Additions 
and Deletions of Proposed Course Offerings 
Commercial recreation directors favored the addition 
of activity courses with special emphasis on water sports 
activities such as sailing, swimming, scuba diving, canoeing, 
and water skiing. Also, recommended as additional activities 
were dance, martial arts, arts and crafts, and painting. 
There was much interest express in the areas: of programs 
for the handicapped. 
Youth and Club Organizations Comments Conc·erning Additions 
and Deletion·s of Propos'ed Course Offerings · 
Youth and club organizations were concerned with 
contemporary development in supportive areas of 
recreation. One Boys Club clirector advised that he pre-
ferred that much emphasis be placed on the outdoor activities 
such as camping, canoeing, hiking, scuba, horsemanship, and 
survival. Another leader of a YMCA recommended that there 
be more emphasis on social recreation. He suggested 
individual and group activities, therapeutic recreation 
courses, and recreation for .specific social classes. 
Most youth and club organizations were concerned 
with classes that dealt with organization of activities, 
program planning, budgeting and management as well as one 
unit to deal specifically with tournament play. 
Specific General Academic· Courses 
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Those surveyed were asked to recommend what specific 
general academic courses should be required of the two 
year recreation major. 
Community Recreation Directo·rs 
Community recreation directors were very committed 
to requiring a two year recreation major to take additional 
courses in psychology and sociology. They were also in 
agreement that emphasis should be placed on business courses 
such as, business math, business English, typing, book-
keeping, filing, and budgeting. They advised that many 
times they had to perform their own secretarial duties and 
were not well prepared for this. Three community recreation 
directors suggested additional courses of study in the media 
area with special emphasis placed on newspaper releases. 
Public relations and speech courses received some support 
from those surveyed. 
Commercial Recreation Directors 
Commercial recreation directors made very few sug-
gestions concerning the genral academic requirements of the 
two year recreation major. Those who did respond agreed 
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with the public and community recreation directors that 
emphasis should be placed in the area of lower level 
psychology and sociology courses. They recommended freshman 
English I and II, Biology I and II as basic requirements. 
They also recommended basic budget, planning and coordinating 
courses of instruction. 
Youth and Club Organizations 
Youth and club directors generally agreed with the 
course recommendations of the public and community recreation 
directors. In addition to requiring sociology and psychology 
courses, their recommendations included anatomy and behavioral 
science courses, with special emphasis being placed on public 
relations and public speaking courses. 
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CHAPTER V 
SUMMARY AND CONCLUSIONS 
The need for a two year Associate of Science degree 
in the area of Recreation does not appear to be feasible 
at the present time. This writer has concluded, as the 
result of a search of related literature, discussions with 
sister institutions, and information received from selected 
Florida tourist attractions, community recreation programs, 
and youth and club organizations that while there is 
support for a two year program, none would employ a two 
year graduate in positions other than those on a trainee 
level. A person who may be employed from the street would 
hold similar positions with equal opportunity for advance-
ment. 
Community recreation directors supported the 
general concepts of a two year program in the area of 
Recreation; however. thev reauested courses of instruction 
that have heretofore been taught as uooer level or graduate 
level course requirements. Florida tourist attractions 
while considering themselves as family recreation centers, 
gave little encouragement to the suggested two year degree, 
however, they continue to pursue four year degree personnel 
while holding to a pay scale which would be considered 
low even to those persons with an associate degree. 
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Sister community colleges who were contacted in 
. 
reference to this study, indicated that they did not believe 
that there were sufficient employment opportunities and 
therefore recommended that all instruction in the area of 
recreation be done by the four year institutions of higher 
education. 
It is the conclusion of this writer that while the 
demand for a two year program of study may not be feasible 
at the present time, it will be in the futu-re. With the 
' 
general public demanding more for the tax dollar and the 
local communities losing f_edera~ programs such as the 
Cooperative Education Training Act prograin, there should 
eventually be a need for the two year priogram of study. 
This writer intends.-to do additional_ studies Jn this 
area during the fiscal year ·19 80:.81 to det·errnine if 
attitudes and needs are .changing and tho_;se _:_~urveyed are 
more receptive to the proposal. 
November 1, 1978 
Dear 
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Appendix A 
We at Polk Community College, in Winter Haven, Florida, have 
become quite interested and excited with the possibility of 
offering our student body an opportunity to major in a two 
year Associate of Science degree in the area of recreation. 
We feel that there exists a definite need for a program of 
this nature in the State of Florida. 
It is our belief that many of our smaller communities wish 
to provide their residents with an organized recreation 
program, but many times are discouraged when they realize 
that they must invest $12,000 to $15,000 ihitially just to 
employ a trained Recreation Director or Supervisor. It has 
been our experience that the average recreation major who 
acceptes-employment in smaller communities usually leaves 
in twelve to eighteen months. As a result the community 
usually does not get a high rate of return on their invest-
ment. 
Through a two year Associate of Science Program, we strongly 
believe that we can prepare a prospective recreation employee 
for these communities who not only would be well qualified, 
but would demand an initial salary estimated in the area 
of $7,500 to $10,000. This individual more than likely 
would already live in the community where he will be seeking 
employment. He could also be well qualified to conduct 
community programs for Boys Clubs, Girls Clubs, Y.W.C.A's 
and Y.M.C.A's. 
Florida has become a leader in commercial tourist attractions 
such as Disney World, Cypress Gardens, Sea World, Circus 
World and Busch Gardens. As these attractions employ many 
of our young people, we feel that through our cooperation 
with tourist attractions, our program could prove very benefi-
cial to both the attractions and prospective student majors 
in recreation. 
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Enclosed you will find a questionnaire which we hope that 
you will take the time to answer all questions and return to 
us by no later than November 15, 1978. Please be very 
objective and do not hesitate to make us fully aware of your 
ideas and concerns in reference to our proposed program. 
Sincerely, 
Paul H. Todd 
Professor of HPE&R 
Polk Community College 
Winter Haven, FL 33880 
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Appendix B 
POLK COMMUNITY COLLEGE 
Proposed A.S. Degree•in Recreation 
INSTRUCTIONS: You are being asked to help determine if there 
is a sufficient student and community need 
Part I 
5 4 3 2 1 1. 
5 4 3 2. 1 2. 
5 4 3 2 1 3. 
5 4 3 2 1 4. 
to develop an Associate of Science Degree in 
Recreation on a community college level. 
Please indicate your response to each of the 
following statement by circling the number 
whicq most nearly expresses-your opinions, 
according to the following criteria: 
.5 Strongly agree with the statement or the 
course description. 
4 Agree 
3 Neither agree nor disagree 
2 ; Disagree 
l ', Strongly disagree with, the statement or 
the prop_osed course ae·scription. 
Florida community colleges are not adequately 
preparing interested student majors in the 
area of recreation. 
There is a need to develop a two year A.S. 
degree program in the area of recreation in 
the Florida community college system. 
There is a current need to expand our curricula 
offerings in the area of recreation in the 
Florida community college system. 
A two year A.S. degree program in the area 
of recreation should also require prospective 
students to complete the general academic 
requirements of other degree seeking students 
at a two year institution. 
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5 4 3 2 1 5. There are sufficient employment opportunities 
for a two year college graduate in the various 
recreation programs in the State of Florida. 
5 4 3 2 1 6. A two year A.S. degree program could, with 
little modification, need the freshman and 
sophomore level academic needs of those 
students who wish to pursue a four year degree 
in the area of recreation. 
5 4 3 2 1 7. A two year program in the area of recreation 
should be more conc~rned with preparing 
prospective student majors for employment 
opportunities in the areas of public and 
community recreation. 
5 4 3 2 1 8. A two year program in the area of recreation 
should be more concerned with preparing pro-
spective students in the area of Service 
Club activities such as for Boys Clubs, Girls 
Club the Y.M.C.A. and the Y.W.C.A. 
5 4 3 2 1 9. A two year program in the area of recreation 
should be more concerned with preparing pro-
spective student majors in the areas of 
commercial recreation such as Disney World, 
Cypress Gardens, Sea World and Circus World. 
5 4 3 2 1 10. A two year program in the area of recreation 
should be concerned with preparing prospective 
student majors for employment in all areas 
of recreation. 
Part II Suggested course offerings. Please evaluate the 
following suggested course offerings. 
5 4-3 2 1 1. Social Recreation (2 hours) Introduce methods 
and materials for planning, organizing and 
conducting social activities for groups of 
various sizes and ages in a variety of social 
situations. Emphasis will be on the mechanics 
of planning and presenting a repertoire of 
activities for social recreation events. 
Major activities will be demonstrated and played. 
5 4 3 2 1 2. Recreation in American Culture (2 hours) 
Introduce the basic fundamentals of the nature, 
scope and significance of organized recreation 
units, major program areas, organizational 
patterns and the interrelationship of special 
agencies and institutions which serve the 
recreation needs of society. 
5 4 3 2 1 3,. Introduction to Recreation (3 hours) A broad 
approach to the theory and development of 
recreation. Special attention will be given 
to the history, philosophy and problems of 
recreation. Students will receive orientation 
and training that will enable them to develop 
a total recreation program for the entire 
population of a given c·ommunity. 
5 4 3 2 1 4. Camping and Outdoor Recreation (2 hours) 
Introduce the general aspects of camping 
outdoors. Camp planning, camp crafts and 
skills, social and recreational activities 
appropriate to a.· camp setting. A brief 
introduction to the history of camping, field 
zoology, field botany and geology. 
5 4 3 2 1 5, Group Leadership (3 hours) Provide insight 
into the theory, principles and practice of 
planning, organizing and conducting effective 
recreation programs· for various groups. 
·Emphasis is on group involvement. 
5 4 3 2 l 6. Plahning.and Organization of Recreation Program 
(2 hours) A study of essent.ial elements and 
basic principlei •involved in the organization, 
supervision~ promot.ing and eialuation of 
various types of recreation programs. Emphasis 
is on organized programs and services. 
5 4 3 2 l 7. Problems in Recreational Leadership (3 hours) 
Des.igned to introduce the student to the 
complexity and diversity of current problems 
confronting recreation leaders. It will 
provide the student.with the experience of 
finding solutions to actual problems obtained 
from various recreation agencies. 
5 4 3 2 l 8. Sports Officiating (3 hours) A thorough study 
of the rule books, practice and techniques of 
officiating football, basketball and baseball. 
Students will receive on court or field 
instruction in the proper mechanics of officiating. 
5 4 3 2 1 9. First Aid and Safety (2 hours) A study of 
preventative and remedial principles of first 
aid. Lecture and laboratory practice shall be 
included in all phases of the program. Emphasis 
will be given to transporting of the Lnjured, 
as well as bandaging and splinting procedures. 
5_4 3 2 1 10. 
5 4 3 2 1 11. 
5 4 3 2 1 12. 
5 4 3 .2 1 13. 
5 4 3 2 1 14. 
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Health· Conc·e·pts- (1 hour) This course is 
designed to explore and discuss health fitness 
concepts as they pertain to the individual 
student. Phase one of this course will 
examine scientific information concerning 
values and preventative medical benefits of 
exercise. Phase two will deal with personal 
evaluation in order that each student may 
determine their present health status and 
then develop a personal fitness program 
based on their individual needs.and desires. 
Life· Saving ~ WSI (1 hour) The student will 
be required to successfully· demonstrate the 
proper fundamentals and possess sufficient 
knowledge oT -the necessary swimming strokes 
and water safety. This must be demonst.rated 
both in the water and on the written tests. 
Success!\11 completion of this course will 
entitle the student to A.R.C. Senior Life 
Saving card. 
Rec·rea:t·io"riaT Sports ( 2 hours) The student will 
be introduced to the history and rules of 
activities such as handball, r•aquet ball, 
badminton, archery, soccer and must be profi-
cient in the skills and teaching· ability' 
of at least three of the five activities. 
Int·ern I ( 3 hours) This ,course would be 
designed to give the student practical 
experience under the guidance· of.qualified 
recreational leadership. The student will 
perform in the capacity of· a junior leader. 
He would be exposed to leadership responsi-
bi.lities of planning, conduct;i.ng and super-
vising an activity. · · 
Intern II ( 3· hours) This course would be 
designed to give the student practical expe_ri-
ence in the development of recreational l.eader-
ship skills. The student will be assigned 
as a direc~ leader,·with responsibilities of 
plarining, conducting and evaluating an .activity 
or·program.' He also would have the opportunity 
to sit in on budgetary sessions and city 
commission meetings as well as otper selected 
meetings for the purpose of gaining first hand 
knowledge of the financial aspects of r·ecreation. 
Part III. This section :ts reserved for your pe:r:-sonal comments 
and_opj_nions concerning our.proposal. 
1. Whal; particular strengths and/or weaknesses 
do you recognize in a ·community college admin-
istering an A. S. ·9egree program in recreation? 
Pleass be ~pecifft. 
' . . ' ' 
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